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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SRl SATHYA SAl COLLEGE FOR WOMEN,
BHUBANESWAR

Name of the head of the Institution

Ms. Aruni ma Das

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06742353253
Mobile no. 9439537301

Registered Email

sat hyasai col | ege2015@nai | . com

Alternate Email

ssscwbbsr2015@nmuai | . com

Address Pl ot no. 1560/ 7782 & 1975/ 7783,
Jagamara, Gandanunda

City/Town Bhubaneswar

State/UT Oissa

Pincode 751030




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Debjani Singh
Phone no/Alternate Phone no. 06742353253

Mobile no. 9438360109

Registered Email

i gac@sscwbbsr. org

Alternate Email

sat hyasai col | ege2015@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ssscwbbsr. org/ wp-cont ent / upl

oads/ 2022/ 07/ The- Annual - Qual i ty-
Assur ance- Report-2015-16-fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ssscwbbsr. org/ wp-cont ent/ upl oad
s/ 2022/ 07/ academ c-cal ender -2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2. 47 2009 25- Feb- 2009 24- Feb- 2014
6. Date of Establishment of IQAC 12- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ssscwbbsr.org/wp-content/uploads/2022/07/The-Annual-Quality-Assurance-Report-2015-16-final.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/The-Annual-Quality-Assurance-Report-2015-16-final.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/The-Annual-Quality-Assurance-Report-2015-16-final.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/academic-calender-2016-17.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/academic-calender-2016-17.pdf

Certificate course on 05-Jul - 2016 94
Spoken Engli sh 21

Various cul tural 27-Jul - 2016 119
programes and sports 1

activities conducted -

Active Citizenship Film

Show Pr ogr anme

A wor kshop on Eggl ess 04- Jun- 2016 45
Bakery product by Hone 1

Sc. Dept.

Biju Pattanaik Birth 08- Nov- 2016 9
Centenary attended by NCC 3

Cadet s

Attended 'Rajya Stariya' 07- Nov- 2017 7
Cycle Rally By NCC Cadets 3

FDP on ' Stress 18- Jan- 2017 93
Managenent' By B. K 1

Dur gesh Nandi ni, Center

I n-charge, Prajapita

Brahma kunari

Wor kshop cum Trai ni ng 08- Feb- 2017 58
Programe by Prof. 1

Bi bhuprasanna Patra,

Prof essor in business

et hics, Xl MB, Bhubaneswar

and Snt. Nirupama Nayak,

an eni nent educationi st

on 'Business ethics' and

"Rol e of values in nodern

days soci ety.

A seminar on Electronic 27- Aug- 2016 45
Medi a and Youth Viol ence 1

by Dept. of Psychol ogy

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Psychol ogy VRP ucC 2017 245000
730
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNRMzBCMGR6L1NMaUduOUhUUGFKZnc9PSIsInZhbHVlIjoiVk8xRnJPa1FweWdwcHFhWStEcVFNQW4zVWFmbXp6blR3cDBUY3IyKzhUSW5ZM20xMUNDWThRQ1pyUjNxRDFkUEpXSW1zUnJHMlUvQ280dXYzUS9QYzJ0MDRNY0wzZzlsaVpmemZYdE9McTg9IiwibWFjIjoiOGJjOTExNzIyZmQ4Y2U4ZTRhNmJhZDI3ZmFjMzg0Y2VmNzg4MjZmNDM4ZTU0Y2Q3Y2Q4YzAxZGM4MTE3NzkwYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im01ZDlwUmRvbldmdjlaNDZQRzNVZWc9PSIsInZhbHVlIjoiMGpSZlNyb0lUMmRORDA1c2tCT3N1S2NxSUxYcHIrQzhIbFltR0pNOTlEUCsvL2pXVmVDQWZka0RpSnk4b0JBSTRINFZ5RGl6MmQrYnQzUUY4dElOZ2c9PSIsIm1hYyI6ImNlOTU0M2RhNmY1OTFkY2FjMzNlMDg5MjI1MGUzOTc1ZWU5NDQ5YWY0OTExMWM5ZmViODdhMDE1ZjNjMzUwNjEiLCJ0YWciOiIifQ==

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

For Institutions : Facilities provided to the students and staff include nore
nunber of classroons, renovation of |avatories, opening of new Hons and el ective
courses, replacenent of Black Board with white board. Conducted |Internal Academc
and adm nistrative audit.

For Faculty : Encouraged the faculties to attend refresher and orientation
courses. Initiate the teachers to pursue their MPhil. and Ph.D. Course.
Motivated to participate and present papers in National and International

sem nars and conferences and to publish papers in different journals and also to
enroll for Mnor and Major Research Project. Interdisciplinary sem nars were
conduct ed anong the departnents.

Accreditation : Preparation of AQAR and Criterion wise Filling. Regul ar neetings
of 1 QAC towards quality inprovenent. Feedback were collected fromthe stake
hol ders.

Overal |l Activities: Value based classes were taken, yoga classes were conducted
by the trained teachers, skill and career counselling programmes were organized.
Cultural sports and academi c conpetitions were held for the students. Encouraged
units of NSS, NCC and YRC to do nore extension services in the conmunity.
External em nent Resource persons were invited to guide the students.

For Students : Qur College took initiative for providing orientations to the 1st
year students, After conpletion of two nonths of classes slow | earners and
advance | earners are picked up basing on their perfornmance, provision of renedial
and doubt clearing classes. To solve the internal problens of the students in
teaching, learning and other activities if any, the college has set up a
Grievance Cell. It takes various initiatives to solve the problens of the
students as far as possible. Internal Evaluation systemas per CBCS requirenent.
To devel op the character building of the students, NCC wi ng opened. Observed days
of National Inportance. Cel ebrated H ndi Diwas, Cultural Fest.(Meena Bazar) and
other cultural and literary activities. Conducted certificate Course on spoken
English, Organized Active Citizenship Programin the coll ege sponsored by sports
and youth services, Govt. of Gdisha. Study tours and field trips to different

pl ace by different departnents. Environnental awareness programre such as Wrld



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMrMkRFUm9yWkt2MldqSVN1WG82bkE9PSIsInZhbHVlIjoiWWdHdUZFd2xKU1JPVHVmUmpTNjZ4amtZRHR5NWhOeXJlMG5mc1JRQkR1L3g4YmE3WkJsQ0kwT3dmbHNhaS9IVCIsIm1hYyI6IjljZDQ4NDM4YzdmZTcxOGNlOWNhNjBlNjMxMzFhMmE3YjkxYjIzMjBjYTQxN2M5YTBkNGQ5ZjYyYjY0ZDc5ZGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNoSDNCVHBGYlowaVp4T2pyVklLVkE9PSIsInZhbHVlIjoiRTE4RzBsM3l4RjFFMVcvazNxcDZOQnJ2K0VmVHA3M3A5VFpndUFyVTV0Y2ZzNGJ6N0M1YUpzY1psVmYzYU01ZFhQOEsrL2VjdkhySS9uQXAzR0Q1S3c9PSIsIm1hYyI6IjU0ZDNjYjFiMTk4ZmU2YzM4ZWQ1NWIxZDEzMTI1ZjhjMjgxNGE3ODVlMDNiMmRkNTE2MTc4ZDRlNjEyODRmZmIiLCJ0YWciOiIifQ==

Envi ronnent Day, Nati onal
sports activities anong the students,
skill

Vi gi | ance Wek,
val ue Base spiritual
and career counselling training programre, workshop,

cul tural and
study circle,
Yoga cl asses

Swachh Bharat Abhiyan,
cl ass,
sem nar,

for the students and faculties have been organized.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of academi c cal endar of the
year for the snmooth conduct of al
activities of the college

Non Negoti abl e Academi ¢ Cal endar
Prepared on the basis of comon m ni mum
standard gui delines of the DHE, Odi sha
and RDW Uni versity

| mpl enent ati on of CBCS by orienting
teachers, students, staff

Oientation of teachers and students
has been done in order to inplement the
new course and syl | abus.

To cel ebrate national and internationa

days

Nati onal Youth Day and International
Wnens day were cel ebrated. Vigilance
Awar eness week, World Environnental Day
and Swachh Bharat Abhiyan were
observed. Birthday of Bhagawan Sat hya
Sai Baba and Aradhana Di vas were

cel ebrat ed

To encourage teachers to apply for MRP
and to attend UGC sponsored state and
nati onal |evel sem nars, conference and
wor kshops.

One faculty from departnent of
psychol ogy got MRP and nany teachers
al so attended state, national and

i nternational sem nar and conferences.

To strengthen NCC w ngs

NCC Cadets attended vari ous canps and
participated in Rajyastariya Cycle
Ral 1y.

Organi sing sem nars, wor kshops, field
visit for quality enhancenent etc./

Sem nars were held in the follow ng

topics : Prof. Bi bhuprasanna Patra,
Prof essor in business ethics, Xl MB
Bhubaneswar and Snt. Nirupanma Nayak, an

em nent educationi st had delivered
their lectures on the topics Business
ethics and Rol e of values in nodern
days society. Sri Rajani kanta Das,
ExManager SBlI was invited to deliver a
speech on Value of sincerity. B.K

Dur gesh Nandi ni, Center incharge,
Prajapita Brahna kumari was invited to
deliver a talk on stress nanagenent
under FDP. Sri Unesh Biswal gave a

| ecture on The role of Sai Education
for a better society, Wrkshop on

Eggl ess bakery product was conducted on
4.07.2016. Radhanat hanka sahityare
pranaya chetana, sachirout ray nka
kavita re chitra kal pa by dept. of Odia
and El ectronic Media and Youth Viol ence



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img4MXNmSWZCVHlod05rMFkva3hDMWc9PSIsInZhbHVlIjoiSlVQaGtYOC9wQmtQREhTN2pXaUNscmdhQmRYRU9BZGFGSU1BaE9iM0NhZmIycXhwd3ZqV1AvdjJWSm5XdE9IUzRjVmFESkg5WDhWaVhSNmFBUVl5aGc9PSIsIm1hYyI6IjUxYjhmM2Q5MjhlMTY3ZWU3YjkyZjlkNzc4NGM4YjNlYTllMDUxYmQ2MDM5ZTIzYjc4YWMzZWRiYmM2NzZlYjYiLCJ0YWciOiIifQ==

by Dept. of Psychol ogy on date
27.08. 2016, Vakyam Rasat nakam Kavyam by
the dept. of Sanskrit were arranged.

To organi ze Skill and Career
Counsel l'ing traini ng progranme

Skill and Counsel ling programe were
hel d by various organi sati ons.

To conduct various cultural, sports and
academ ¢ conpetitions anong students

Many cul tural, sports and academi c
conpetitions were held anong the
students where students participated in
Rangol i, Music, Dance, Sloka Chanting,
One act Play, Essay, Debate, cooking,

fl ower arrangenent and nehndi
conpetitions.

To organi ze review neeting with HOD s
and students on teaching | earning
eval uation process

Revi ew neeting was organi zed by the
principal 1QAC team

To take Initiation for opening of Hons
Subj ect in Botany and Chenistry and
el ective in Psychol ogy.

Ei ght seats for Botany and Ei ght seats
for Chem stry, sixty four seats for
psychol ogy el ective were granted by

R. D.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 12- Sep- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Feb- 2009
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 05- Aug- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege depl oys a Managenent
Informati on Systemfor facilitating
comuni cation of relevant informtion
anong students and parents. The coll ege
has its own website in which all

i mportant information regarding

Admi ssi on, Exam nation, Holidays, Tine



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZpM093ZlJKdzdDZDhzRVFyNkM2aVE9PSIsInZhbHVlIjoiNVYvSk1yRlptcko3ZHdwY2ErMWxxYi9IcHNnaVdhUTBmdlcxZmg3SGRHa0lzWnhMeUdMVWsrS09RQ0RoZ2IvLyIsIm1hYyI6ImJkNTY5MTJjY2VkM2EzZTIwYjVlZmNlMWQ3ODU1NTFiODgxYzBkZjYzYzBkZGM2YWM3NzYyNTNkZjQ2MjQ0YTQiLCJ0YWciOiIifQ==

Tabl e, Notices of different
(bservations days etc. are upl oaded

The M'S of the college was functional.
The Admi ssion process of the college is
done in online node by SAMS. Student
Academ cs Managenent Systemis an

i ntegrated portal which provides a
common platformfor adnmission into
various courses across the state

t hrough E Adm ssion which hel ps the
coll ege to overcone the challenges in
the process of coll ege admi ssion.
Online applications are invited for

adm ssion at UG level within stipulated
time period. The Menbers of Adm ssion
Conmittee validated the received
applications and adm ssion was made as
per the selection. HRVS: The HRVS
disha is a digital portal designed for
Govt. enpl oyees. They can access their
salary slips, |loans, information on
deducti on and downl oad of the pays lip.
The HRMS does play a vital role in the
di sbursenent of Pay slip, |eave
application to every individual for
state govt. enployee. HRMS provides the
conpl ete account of enpl oyee service
book, | eave account, | oan account

sal ary account, PAR etc. PIMS for
personal information of staff is

upl oaded as and when called for by GOVT
of Odisha. The process of purchase is
facilitated through governnent E market
pl ace. e Dispatch systemwhich is a
part of e governance of CGovt. of Cdisha
is adopted for Oficial comunication.
Fi nance automation is facilitated

t hrough Public Finance Managenent
System (PFMS). The library is fully

aut orat ed.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The institution ensures effective curriculumsystemthrough a well-planned
process. 1. The three years degree course |leading to the bachelor’s degree in
Arts/ Science (UG Programme) under the Choice Based Credit systemis adopted by
our institution in the year 2016-17. 2. The CBCS Provi des an opportunity for
the students to choose courses el ective or skill-based course which hel ps for
the holistic devel opnent of the student. The course structure provides an
eval uati on process which conprises of grade system and conventi onal marks. The
system provides flexibility in designing curricular and assigning credit based
on the course content and teaching nethod. 3. The tine table committee headed




by the principal
aspects. For

departnents strive for

princi pal .
di scussi ons.
Par ent —t eacher

Ensure successf ul
progress registers of all

nmont h. 6. Anot her
college is Sri Sathya Sai

Sel f - Def ense cl asses etc.
m nds.

effective,

franes the units of time for
effective inplenentation of curriculuma neeting is held with all
HOD s under the chairmanship of the principal.

to carry-out the acadenic duties and also to naintain academ c records.

i nteraction anong students,

Col I ege for Wonen,
are taken to inprove the noral
Coll ege starts with prayer.
scholars on topics related to the curricul um and val ue- based educati on.
the teaching | earning process of the institution is well
productive and | earner

Speci al

cent ered.

academ c as wel |

The princi pal

HOD s and then it
Students are encouraged to neet faculty for doubt clearing and
There is also the provision of extra classes for the slow | earner.

neetings are organi zed by the college fromtine to tine. So,

parents and teachers are well
curriculum coverage faculty menbers mai ntai ned and record the
daily progress in the | esson plan and progress register.

as co-curricul ar

i nformed the HOD s
The

effective inplenentation of curricular delivery through
i nnovative nethod. 4. Faculty nenbers take utnost care to conplete the syllabus
on tinme. They prepare the | esson plan keeping in mnd paper-w se units and
senester time limts before the comrencenent of the classes.
are verified by the departnental

The | esson pl ans
is submtted to the

mai ntai ned. 5. To

The | esson pl ans and

the departnents are verified by the respective HOD s
before they are subnmitted to the head of the institution for verification every
basi c concept of the institution is that the nanme of the
hence val ue based spiritual

cl ass,
standard of the young

| ectures are delivered by em nent

Thus,
pl anned to nake it

7. A newcertificate course on
Spoken English is introduced with a view to create opportunities for self
confidence and self enpl oynent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
00
Certificate
Course on
Spoken
Engl i sh

Dates of Duration
Introduction
05/ 07/ 2017 21

Skill
Development

Focus on employ
ability/entreprene
urship

skill
devel opment

Focus on E
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Hon' s

Programme/Course Programme Specialization Dates of Introduction
BA Psychol ogy el ective 27/ 07/ 2016
BSc Bot any Hon's, Chemi stry 27/ 07/ 2016

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

ENGLI SH, ODI A, HOVE
SCl ENCE, PHI LOSOPHY,
SANSKRI T, PSYCHOLOGY,
SOCI OLOGY, M L(HI NDI ),
COWP. APPL.

15/ 09/ 2016



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9EUHRrNXpkdzN6aXpwRC85VTVyOXc9PSIsInZhbHVlIjoiMTVyRitGenc4UGlRL20yNDRSUG5odDViOThlVGZKRGl0NzZTeXBWbWNremxKZlNBZTlNbmtnREY4cEdBbDFuY1ZZK0Rxc2tzdGRIZjQzeG56NllRQXdYajQxYURxOTdBZkhYN2ZVTVJpdkk9IiwibWFjIjoiMGU2YmQyOTBlYmM3OGQ1NzQ1OWYxZGM4ZDI4ZGQyOTRhZTFjYWE1NDEwNDc1MTM2NjIyYWYxYzE5OTQ2ZDhlZSIsInRhZyI6IiJ9

BSc Physi cs, Zool ogy, 15/ 09/ 2016
Bot any, Chemi stry,
M L(H NDI'), | NFORVATI ON
TECHNOLOGY

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 94 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Spiritual 10/ 08/ 2016 165
Sel f Defense Training 02/ 02/ 2017 158

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA PHI LOSOPHY 12
BSc ZOOLOGY 15
BSc BOTANY 8
BA PSYCHOLOGY 12

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromthe final year student’s, faculties, parents and
alumi. The Feedback formis just Iike a questionnaire pertaining different
questions regardi ng teaching skill, adm nistration, syllabus, exam nation
infrastructure, library facilities, reading room comon roomfacilities, |ab
facilities, ICT facilities etc. Then the questionnaire is distributed anong the
students. To namintain the secrecy about the students they are advised not to
wite their nane and roll nunber in the feedback form The feedback formis
collected fromthe students within 10 m nutes. So that students can not be

bi ased by any other. After received the feedback fornms, analyses is nmade by

i nter-changi ng the departnent. (For ex- The feedback of Psychol ogy depart nent

i s anal ysed by Econom cs departnment but not Vice versa). After Final result the
feedback of the teachers is provided by individually in a sealed envelop with a
signature of the principal and head of the feedback comittee. Simlarly

anal ysis is made as per the feedback of the students regarding teaching skill,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis3bjNabllKQmhBMG0xSUwwUzJLVEE9PSIsInZhbHVlIjoiWElsdDBFSmpxMDNVN2ZnZUU3R05SeGlaV1JMZ043THBxRHRYdkI4VkNud2pGU253bVcwbDBITUk4V2ExV1o1RXpJVjBFeWxuN0g5d2lueTBoTGxyKzZFaGZNaU9hcVVxMldxdEQySDY1SGc9IiwibWFjIjoiMWYxOGRiOTc0NDc5OGNiYmNlODk0OGU3ZjNkMGE1MTYzNzE1NjQxNTk3NTNhYmVlNTkzYTlkYjAwZjRmYzAxMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxoNDd4LzJ3STVyLythWlB6aXN0T1E9PSIsInZhbHVlIjoicjNhOGFBU2ljVFp1TEVFZVBad2U4L3hWSHVlTUthRFFhRGcrbmlpbXd0cVVFcTU5VXIxSFNLT2JodnZteWhyOElZd3RMRWo1OFJma0c4eUU5ZVNaUDV0TFdkckVKeG9UY2VWaWpobnBKODg9IiwibWFjIjoiZjFjYzMyMjAxOGZjYzUxMjRiOTNmZTJmZGY4NmUwYmUyYTBiZmUyNDMwYjU3NzZkY2QyZTJiNDVlM2I0NmM1YSIsInRhZyI6IiJ9

princi pal
will
constraint.

t ool s,
parents.
order
requisites,

adm ni stration,
reading room comon roomfacilities,
anal ysi s suggestions for
the respective section.

regarding their
consi der

l'i ke infrastructure,

to avoid the bi asness.

syl | abus,

Al l

al |

exan nati on,

reputation,
staff positions etc.

Bot any Hons,

the departnent gives their
i nprovenent of their
these requirenents to ful fi
Feedback is collected fromthe parents through a questionnaire in
the parent-teachers neeting. The questionnaire pertaining different questions
safety and security,
Then the questionnaire is distributed anong the
The feedback formis collected fromthe parents within 10 mnutes in
After anal ysis basing on the frequency of the
the college tries to solve the problens on priority basis.
feedback is collected at the tine of
Psychol ogy el ecti ve,

i nfrastructure,
lab facilities,
i mprovenent of all

i ssue of certificate.
Cheni stry Hons Certificate course on spoken
English NCC Wng were introduced as per the demands nmade by the students.

library fa
ICT facilit

Agai n

i mpl enent at

Acti on

cilities,
ies. After

these indicators is forwarded to
requirement to the

depart nent.
t he needs as per the budget
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CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH, HOME 128 430 114
SCI ENCE, ODI A,

PHI LOSPHY,

PSYCHOLOGY,
SANSKRI T,
SOCI OLOGY

BSc BOTANY, 64 265 51
MATHENATI CS,
CHEM STRY,
PHYSI CS,
ZOO0LOGY
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 454 0 42 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 40 31 2 0 5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxaV0REU1M1VE43U1BwNlhFTWpETUE9PSIsInZhbHVlIjoiNm9MZVJOMVJpTXJXZHAyNTdBcTdxejFjMFhtd24wbFRwRWV5aVJOQWljL1RPczRpTEhKSGZFSTRxMVhXNkdsV0JqaUMvU3d2OXZZbUcrT01JSDBTYVE9PSIsIm1hYyI6IjRjN2FiZmJmZjZiMzEwZWRkMDA1MjRlMmYzYmFmYmU0NGZjYmY0NWIxZWRjMGFiMGVlZmRkMzM3N2NlMTNlODkiLCJ0YWciOiIifQ==

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system (Proctorial System) of Sathya Sai College ensures that the students adapt to the dynamic
learning environment and lead their ways into highly successful careers. The institute has an integrated
mentoring system where the faculty acts as a link between students and the institution. At the time of admission
every mentor prepares a list of students assigned to her with details of name, class, roll number, contact number
and parents details. Commencement of the mentoring system, a meeting was convened by the principal with the
proctorial committee. The HODs distribute the proctorial format to all faculty members of their respective
departments and collected the information relating to the student’s personal as well as curricular details. In
addition, tutorial class and student faculty committee (SFC) meetings are important to facilitate one-to-one
interaction between mentor-mentee. In the tutorial classes, the teachers meet smaller groups of students to help
them in resolving their - « curricular « personal « academics ¢ career counselling * psychosocial support etc. In
these classes students can discuss their academic and discipline related problems without any hesitation. In the
beginning of academic session each student allotted a mentor to look after her all-round academic development
keeping in mind the progression to higher education and placement opportunities. Mentors discuss with parents
for giving more attention to their wards while at home. The mentoring committee takes special care for physically
challenged students too. Mentors help the students to know about: « university exam pattern « compulsory
attendance of 75 in each paper. « how much to write to 10 marks and 5 marks questions and ¢ time
management in the examination hall. Hence, our mentoring system acts as a mechanism to improve bond
between students and teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
454 42 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34 33 1 7 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2017 Dr. Prasanta Lecturer Ph. D.

Kumar Pradhan
2017 Dr. Archana Lecturer Ph. D.
Pat t anai k
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

Al Hons. and
El ective

13/ 03/ 2017

24/ 04/ 2017
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BSc Al'l Hons. and 2017 13/ 03/ 2017 24/ 04/ 2017

El ective

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege ensures that there is a transparent nethod of assessnent. This is
mai ntai ned uni formy throughout the college. - The institute follows all the
eval uation reforms prescribed by the RDWUniversity. - Presently at the UG
[ evel, two types of systens (CBCS and Non-CBCS) are running in this college. In
the old system (Non-CBCS), the students have to appear in the university
exam nations as part-1 examination at the end of 1st year, part-I1 exam nations
at the end of 2nd year and part-111 exam nation at the end of 3rd year of final
year. Md term Exam nations are conducted by the college. - Regular class tests
are organi zed departnent wi se. The Principal through the academ ¢ committee of
the college nonitors the effective inplenentation of the schedules. - Final
exans and assignnents are there to enhance the |earning outconme. Those are
conducted as per a scheduled tinme-table which is declared in advance so that
students can prepare well. Assignnents are nostly in the witten form -
Besi des the college also has practice of assessing students by :- - Seninar
presentation organi zed by each departnment. Students present their paper in
groups. - Monthly test conducted after conpletion of every unit. - Assignments
are given. .- Quiz test are conducted. The college ensures transparency and
frequency in this way. It is observed that CIE system of the coll ege has proven
to be effective and hel pful for the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A non-negoti abl e acadeni ¢ cal endar is prepared by the college at the begi nning
of each year as per the guidelines of commbn m ni mum standard published by DHE
Qdi sha and RDW Uni versity to which it is affiliated. As per university rules
and regul ation academ c activity run in college throughout the year. The
cal endar includes the curricular and co-curricular activity schedul es for
snooth functioning of the institution for the academ c session. In academc
cal endar institute adheres to avail abl e worki ng days, holidays, National public
hol i days, adm ssion schedul e, tentative university exam nation dates of each
year, internal assessnment work, sem nar activities, practical assignment. As
per the academ c calendar the institution follows all the related curricular,
cocurricular and extra-curricular activities. Extra-curricular activities |ike
participation in sports, participation in inter college conpetitions organized
by the RDW University are included in the academni c cal endar. The college al so
arranged the curricular and co-curricular activities as suggested by the RDW
University tinme to tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ssscwbbsr. org/ wp-cont ent / upl oads/ 2022/ 07/2.6.1. - PSO PO 2. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BSc PASS (CBz 33 26 78.78
AND PCM



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBkVHFSZXBKcCtob2hUK2Z1Q0JaWkE9PSIsInZhbHVlIjoiSE9UT0J6RkYwaVQ3LzF2eHhzcTBNRENaWmhrMEt4c0V2MWtVeElYazFNeGhaaFdHWU11TE05aVJHdUFKS3JCckZGZStTZjR6MEJNRVROellQcmw5aWc9PSIsIm1hYyI6IjA5MzA3NzBhZjcyZWMzM2FhNThmNjVhZDBjZWVjOTkzMjk2ODQyZTljODQ5ZTMwNmZmN2IyODBjODM2NGFmZGUiLCJ0YWciOiIifQ==
https://ssscwbbsr.org/wp-content/uploads/2022/07/2.6.1.-PSO-PO-2.pdf

UG BA PASS 14 11 78. 57
(PCLI TI CAL
SCl ENCE AND
HI STORY)
UG BA SOCl OLOGY 12 12 100
UG BA SANSKRI T 9 4 44. 4
UG BA PSYCHOLOGY 11 11 100
UG BA PHI LOSOPHY 8 7 90
UG BA HOVE 12 8 90
SCl ENCE
UG BA oDl A 14 14 100
UG BA ENGLI SH 4 4 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ssscwbbsr. org/ wp-cont ent / upl oads/ 2022/ 07/ sss2016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGcC 245000 147000
Proj ects
M nor 730 ucC 113000 113000
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

wor kshop on eggl ess
bakery product

Hone Sci ence

04/ 06/ 2016

Radhanat hnka Prakruti i a 23/ 09/ 2016
Preeti

Kabi Sitakanta Nka i a 24/ 09/ 2016

Kabi tare Jl ban Bodha

A Tal k on Shakespeares Engl i sh 03/ 02/ 2017
Ham et

El ectronic nmedia and Psychol ogy 27/ 08/ 2016

yout h vi ol ence
Kavyasu Nat akum Ranyam Sanskri t 23/ 09/ 2016
Vakyam Rasat makam Kavyam Sanskri t 24/ 09/ 2016
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https://ssscwbbsr.org/wp-content/uploads/2022/07/sss2016-17.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFjRlJ3UUZHak05RWRPRDhLYm1KbUE9PSIsInZhbHVlIjoiUWVFU2txUWJCcm00VnNHaWxKd29QSkhYOTBMVEZkTXl3bTJkaWVWYzZXWGtUT1dldjR5Q3lEMCtrYkJibHFwL3dTdEMzMUJLdktQbXA0ZUxYeXNXTlpZa1NOZ1A0Nk1TQ2hJc1dzWFBHZGc9IiwibWFjIjoiNzU0ZDc3ZmZiYWI4OTE4MTZhNWZjZDJjZjA2NjliMWJlNzRhOWQyZDIyYmMzZGY5ODllNzRhYjZlZmU5MzBmNSIsInRhZyI6IiJ9

A sem nar on | ac operon
concept

zool ogy

24/ 01/ 2017

A talk on Stress
Managenent By B. K
Dur gesh Nandi ni, Center
I n-charge, Prajapita
Brahma kumari

Phi | osophy

18/ 01/ 2017

A tal k by Prof.

Bi bhupr asanna Patr a,
Prof essor in business
ethics, Xl MB, Bhubaneswar
and Smt. N rupama Nayak,
an em nent educati oni st
on Busi ness ethics and
Rol e of values in nodern
days soci ety.

Phi | osophy

08/ 02/ 2017

Learning to speak English
confidently

Engl i sh

27/ 07/ 2016

Orientation Progranmre on
Def ense recruitnment and
Counsel ling strategies

Psychol ogy

20/ 07/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Cadet Sanj ukt a NCC 14/ 09/ 2016 St udent
Mohar ana
LT Sai bal i ni NCC 28/ 04/ 2016 Teacher
Beher a
LLC Dr. Santa d obal 12/ 10/ 2016 Teacher
M shra Cinical
Psychol ogy USA
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)
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Nat i onal

Psychol ogy

Nat i onal

Physi cs

2.5

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Psychol ogy

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ms. JVSE 2016 0 | TER , 0
Structural | Aparajita SOA
and Mohapatr a Uni versity
el ectrical
Properties
of Bi2 La3
Ti 3 Fe Q15
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ms. JNVSE 2016 0 0 | TER ,
Structural | Aparajita SOA
and Mohapat r a Uni versity
el ectrical
Properties
of Bi2 La3
Ti 3 Fe Q15
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 0 0 1
nar s/ Wor kshops
Present ed 1 0 0 0
papers
Resour ce 1 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF1UXNLSG80VWg5L0hlQ1Q3T3J5S2c9PSIsInZhbHVlIjoiZFZkY2NKR2JMdmtaUnozVklnaHEzeW1OQWliNEFZU3hqTWlkV0dmeDc3SEwrOVpyZDhmMFY3S2ppaDRpUXQ3ZURPNS9Kc1ZRbld5c0xva3FXd0p1WW52di9nUnE0SE1VYXFqOTVwZ3ZMZVk9IiwibWFjIjoiZDBjZDAxZThjNjNkNjFlNjI4YTZkNWQyNzhiMzdkMDMzMjc5ZjIzNjIyMzRlNTdkMjA1ZGNkZmRkNjg3ZDU1ZSIsInRhZyI6IiJ9
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Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
RAILY FOR WORLD NSS 10 50
Al DS DAY
ACTI VE NSS 10 120
Cl TI ZENSHI P FI LM
SHOW PROGRAMVE
ATTENDI NG BLOOD NCC 1 5
DONATI ON PROGRAMVE
CYCLE RALLY FOR NCC 1 5
CELEBRATI NG BI JU
PATTANAI K Bl RTH
CENTENARY

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NCC THE SAI NI K CAMPS T. SC DELHI 1
NCC ATC- 1 ATC-1, BBSR 15
NCC ATC- 2 ATC- 2, BBSR 16
NCC ATC- 3 ATC- 3, BBSR 5
NCC PRE TSC PHASE- | PHASE -1 TSC 5
NCC PRE TSC PHASE -1 | PHASE - |l TSC 5
NCC NATI ONAL NI C, BI HAR 6
| NTEGRATI ON CAWVP
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
RAILLY FOR NSS Al DS 10 50
WORLDS Al DS DAY AWARENESS
WOVENS ROLE SSSCW GENDER EQUI TY 10 35
I N NATI ON PROGRAMVE
BUI LDI NG A TALK
BY SM.
G TASHREE
MOHANTY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndKaEJYSk91YzFQVEVaU3kzYnF0Z1E9PSIsInZhbHVlIjoiclBtN2N2VzBrSlBYU3kzU3ZWcHBPaDFDOU5hT2FJSmhiclBwbE1pR3NVeFNTM0x0N3pDcDlBRkRBR1hSRDlKZzl0T2t0Wlh3ZHgrUHZ6YjBFRXM1K01HU0lNeWprTjB3MCttQW4zSUg5dGM2QkNxS1pKbTd4aGc4Z0dKVEhSc1IiLCJtYWMiOiJiMTkzZWJjOTNmZDJhOTIzMGYzYzhiNjU0OTI5NGZiMzNjMjVmMzc4YTE4NTgzMGZkOTMzZjJjMTVkYTUyMDM2IiwidGFnIjoiIn0=

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
FI ELD TRI P PROIECT J. P. DAS 24/ 01/ 2017 24/ 01/ 2017 8
WWORK LEARNI NG
( PSYCHOLOGY CLIN C
DEPARTMENT)
FI ELD TRI P EXPOSURE SEA BEACH 12/ 12/ 2016 12/ 12/ 2016 08
VI SI'T BOTANY PURI
FI ELD TRI P SHARI NG Cl FA, BBSR 22/ 12/ 2016 22/ 12/ 2016 15
RESEARCH
FACI LI TI ES
(ZzOOLOGY
DEPT)
FI ELD TRI P SAMPLE SEA BEACH 12/ 12/ 2016 12/ 12/ 2016 13
SPECE MEN PURI
COLLECTI ON
(zOOLOGY
DEPT)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI YATI , KALI NGA 25/ 08/ 2016 Sust ai nabl e 62
VI HAR, BHUBANESWAR Devel opnent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4228076

2781222

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Val ue of the equi pnent purchased Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU2K0h1bnRFSE5BcVZLWi9jSTE4b1E9PSIsInZhbHVlIjoiZDlGdDNUK3FmQTM5SFc3VVhsRysveHY4RkJMZ3ZHaVE3WGpGNDJhV2MzMlNLRTE4bkZ3MlNKZWNCSlFGUFdwRDRKNzNlaVFtMDNqVzVmeHBqS0VQTlE9PSIsIm1hYyI6Ijg3NDc0MDJmM2VhZDdkMDRkYjMzMzU3YjgxODFkMmE1MTk0OTJlZGUxNDA5MmRkMWVlMDFhZjM4MDIyNTAzZDMiLCJ0YWciOiIifQ==

Cl assroons with W -Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SM LE Ful l'y .0.1 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12394 1970900 336 95000 12730 2065900
Books
1940 300090 60 24100 2000 324190
Ref erence
Books
Journal s 14 2350 4 530 18 2880
O hers(s 1100 0 80 530 1180 530
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
0 00 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 14 1 14 1 9 4 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 14 1 14 1 9 4 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No

Nill

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx4RFlWU1BkMkRISFpLcVNiQ2Frc2c9PSIsInZhbHVlIjoiWjZETkJNZFk3UGt1eU4rL0tPbnFqMkZKSmpURE8xaVFGbWFsY3ppbmROeHJPRUJKUTVEVkpBb012Tk5kdTVDb3NYUllYMzdPTmlqZG91SWZ0b1d5NnhaWmV2NnROQ205RDZqdUxESVZYdjA9IiwibWFjIjoiYTFmMzhhNjMxODc4Y2Q5ZTg1NTk4ZWM1YjBlMTVkYTMxMWQ2MjE2YWQ1ZDQ5NzFiZTkxOWVhMWIzMjhmNTg4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZNM1BNMmxVWUI3RFlIajNNQkZDb2c9PSIsInZhbHVlIjoiMFlvakJ6ZTFEL2E5RWR5aC8xaXB3YUcxcG9aWjdYWFRHS2QyTFJpTXQ4Y294UExjNXpkT3FxYXozZ1RTL0xlVUt5dVhxRGhIYi9kNXFUTHpTNldQakE9PSIsIm1hYyI6ImZjMTU1OTc1NzJjNDhlOTBmMmJiMmY0MmY0YTFjMDYxNWU1NDUwNGRjZTg5MzkzYjg4ZWE2YzMzMzdhYzIxZmIiLCJ0YWciOiIifQ==

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1072190 935378 4120780 1845844

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1) Mai ntenance of physical Facilities : Miintenance of physical facility like
civil work i.e. renovation of zoology |aboratory, hostel roons, electrica
repairing work, purchase of furniture, renovation of hostel college |avatories,
coloring of the main building etc. are done fromthe coll ege devel opment fund
(CDF) with the approval of the President Governing Body coll ege Construction
Committee. 2) Acadenic: Renovation of |aboratories and cl assroons are done
t hrough col | ege devel oprment fund. The institution has its |laboratories with
adequat e equi pment to cater the needs of the student of Science Departnent and
as well as Social Science Departnents having practical conponents. Lab-In
charge along with HOD | ook after day to day nmmi ntenance activity. 3) Support
Facilities : 1. This involved facilities like library, play ground,
| aboratories, conputer |ab, hostel, canteen, cycle stand, SAMS Lab and 24X7
security system 2. The |laboratories are well-equi pped and used by students.
These are upgraded tinme to tine with the supervision of concerned HOD. 3. The
library is fully automated. It is headed by librarian, library attendant and
bearer, who nmanage the day to day issues system Each year books are purchased
for each departnment as per the requirenent. 4. Sports wing is headed by
Coordi nator and its nenbers and PET is maintaining the sports infrastructure.
The institution has its own playground and the PET | ooks after it. Every year
annual sports neet is conducted. This play ground can al so be used by near by
school s and organi zati ons for conducting sports events. 5. The computer |ab
headed by faculty, Departnent of Information Technol ogy contains 9 conputers.
The mai nt enance of conputers, internet facilities are taken upon by mai ntenance
cell. 6. The website of the college is nmaintained by Prof. In-charge website,
along with Victor technol ogy support team

https://ssscwbbsr.org/wp-content/uploads/2022/07/4.4.2.-2016-17.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent 9 10050
frominstitution Achi everment Ai d

Fi nanci al Support
from Gt her Sources

a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://ssscwbbsr.org/wp-content/uploads/2022/07/4.4.2.-2016-17.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikticjg4d1piR3hJVWxYcmlrczhNZHc9PSIsInZhbHVlIjoiRS9NUXF0VVJJNWsvZGRXZmNNZllLNUJ1Yjd6VytiZlpkYjlSTXJQeDdsVmI1czNJMWVmK2pMYjRkVTE5Y2FGb0FMTjd6aTQ2czN1V3FBdXpCaFV2Snc9PSIsIm1hYyI6IjM0YmY0ZDc1YTVhODg2NTBiMzk0MTA4MjU3MDE5YmFmNDdhNjdhOGNkZWUyYTZjM2ZkMTU2MDliYmNlNmU5ZGEiLCJ0YWciOiIifQ==

Spiritual d ass 20/ 06/ 2016 325 Faculty Menbers
in collaboration
wi t h Sat hyasai
Samti org.
Medi t ati on 20/ 06/ 2016 325 Faculty Menmbers
Renedi al Coachi ng 20/ 06/ 2016 56 Faculty Members
Spoken Engli sh 05/ 07/ 2016 94 Dept. of English
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Car eer 110 20 20 5
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
10 10 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 4 134 6
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 4 Psychol ogy SSSCW Revenshaw PG
Uni versity,
BBSR, d FT,
Chetana, UU
2017 4 Engl i sh SSSCW | GNOU, BJB B. ED, PG
Col | ege, DDC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklIeVhvZDBhamMzUFRMZ3Jvak5oV2c9PSIsInZhbHVlIjoiUnp2WEZITzhwMDBQSlV6VkU1b1VQMzNJVUdoZDhhWlJ0dzN6SWE2NEZtT0RyWE02cVRyT2NoQlhkMGNWNVJNOFB6b0krQ2FjL1RiZy9LRm9OWnFUQWtNNVNhNW9Sa1BrdkJUZzVHVkptWms9IiwibWFjIjoiNmFjMWNhYTJlZTQ5MTU0YjJhZDgzNDI3MWE5MjQ2Nzg5MWEwMDI1NDYxNWUwMjA1YzJiZTRmZTZmMDA0MTU5MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1GREw3ZHdGOVVMWkJCdlBiT1B1Snc9PSIsInZhbHVlIjoiV3hCalJHa3czN250OCtFMnltQVlvUkJhdTc4SFJpcmJsdTFYbDh0R0JkbFJmdU8wckxSN0JwUUZEbkY4aDJTMmlZQ1BHUHMxbW9GcnhZZXhjTk5TUkE9PSIsIm1hYyI6IjY3YmY0ZDJhMTgyZmEyYjVhMThlMDdlMDg5OGQ1OWIzYzg3Yjk5YTQ4YmYxN2JjNTU0NDYzMjkzNWRhNmZkNTAiLCJ0YWciOiIifQ==

Items Number of students selected/ qualifying
Nill 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Musi ¢ Col | ege | evel 23
Dance Col I ege | evel 11
Sl oka Col I ege | evel 7
Spiritual Quiz Col | ege Level 8
Essay Col | ege Level 22
Debat e Col | ege Level 25
Mehendi Col | ege Level 12
Jhot hi Col | ege Level 15
Weal th out of Waste Col | ege Level 7
Cooki ng Col | ege Level 11
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Best Nat i onal 1 0 15APS190 Sanj ukt a
Cadet 7H012 Mahar ana
2016 District Nat i onal 1 0 15APS190 Sanj ukt a
| evel 7H012 Mahar ana
Cricketer
(Wbnen)
2016 5th Nat i onal 1 0 15APS190 Sanj ukt a
position 7HO12 Mahar ana
i NTSC, New
Del hi
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

| QAC. The Student

The 1QAC in our institution is an adm nistrative Body,
quality matters.
formation of

responsi ble for all
There is a provision of students representations in the
Representative Committee plays an inportant
by actively participating and providing suggestions for overall
t he academ c anbi ance and to build the culture of excellence.

rol e

i mprovenent of
The institution

sel ected student representatives fromdifferent class on the basis of their
mar ks for the formation of student representative commttee (SRC). The students
securing the highest mark with Co-curricular activities will be the secretary
and the representatives will be treated as the nenber of the commttee. These
representatives act as a bridge between principal and the students. The student
representatives put the grievances of the student’'s (if any) before the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVRUEZXT3dsK05WV2JRK1BrMm1HelE9PSIsInZhbHVlIjoidmJkNnRyUG0xK3NMNi9mRmszTEdIWlRyK2NGYmxFWlBoK2I5a2c0ajN1QkNRZnNLSi9JSGczbmt2MTVUUk5SNkRWS1NTMEhZNlJSdTVLMTE5NHR4UDhxTDAwTEc4UjBtQ3MvRk9TTVVyblU9IiwibWFjIjoiNzkwZGMyYjNkMmU4ZDc2OTQzZjAzMTFjZGNiOWI1MGRhODdlZTZkNzlhNTU3Nzk2ZDE1ODBkNmNhZWMwODU4OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRiMDVXZ0JNdjM1enNlVDJvdHFRd1E9PSIsInZhbHVlIjoibU56K3JUR3NLWTFMMW1NZGpzWElCbFRJcHNtSWxkdTd0STlKeU9ZcE5kY0lxbnFmUnFaWExjWVAzQlhkU2FWRVgvMjdNRmh3UEE2ejlQc09iTVJhbXRPMzM5YklNdlNVZDRHMG5pWEsvK3M9IiwibWFjIjoiZWJiNmQ3NWY1ZDc0NTZlOWRmZWY5ZWUxOWM2ZWUzMjE1MzcwYWIzMTAyZDVlZWM4YzVkN2M2MTI3ZGI1MmVhYiIsInRhZyI6IiJ9

princi pal and the principal resolves the problemthrough convenor of respective
committee. The committee neeting di scusses and resol ves various issues relating
to student’s need. The representative of the comrttee encourages and pronotes
various sports and cultural activities, to involve in YRC NSS activities too.
They take initiatives in organizing events as varied and diverse as Jhoti
conpetitions, chanting of Sanskrit Shlokas, Rangoli, Mehendi conpetitions
within the college and inter college functions. Students also take active part
in conducting Teachers Day, Matru-pitru D vas, welconme and farewell functions
and al so take on the task of naintaining discipline on the canpus. Students
al so show | ot of support in innovative practices and best practices that
include participation in activities related to gender consci ousness, gender
equity, spoken English course. NCC is one of the active units in our college
t hat enhances the social and interpersonal skills of the students. They attend
many canps and participate in Rajyastariya Cycle Rally, |ndependence Day,
Republic Day. Qur college also takes pride in engaging the students in val ue-
added courses that help in creating a socially, responsible citizen. Students
al so work as conscious citizens by pronoting environnmental awareness through
preparation of projects on environnmental related activities. Students avail of
the opportunity of devel oping the soft skills that enhance their enployability
and rmake them nore confident.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

304

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi are great role nodels for current students and are often well placed to
of fer practical support to the college as when necessary. The college has a
Alumi body naned as ‘Sai Jyoti’ since 1990. Al ummi Meet was organi zed on 25th
Cct ober 2016. Around 75 students participated in the neet. They shared their
experiences and expertise with the college students and a few agreed to provide

skill-based courses |ike beautician, appliqué work, tailoring etc.to the
students to prepare themfor a career. The neet ended with vote of thanks and
Arati.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sri Sathya Sai Coll ege for Wnen, Bhubaneswar has adopted a decentralized and
participative style of functioning under which day to day governance is
adm ni stered through comm ttee based deci sions. The success of an Institution
is the result of the efforts of all who work towards attaining the vision of
the Institution. Practice of decentralization is having own significance in the
managenent. Right fromthe president of the nanagenent committee to the staff
and students, all the stakeholders have a role to play in building of the
col l ege. The | eadership of SSSCW BBSR through periodical review neeting of
various conmttees constituted for bringing inprovenent in the governance of




the coll ege. The reconmendations and reports of the internal committees were
subsequently consi dered and nonitored by the college Authority bodies. The
college follows all the norns |aid down by Govt. of Odisha and R D.WU. -
Managenent commttee takes care of infrastructure facilities which fulfill the
quality and the required needs of the higher education bodies to reach the set
goals of the Institution. College Governing Council takes care of financial
managenent and the inplementation of facilities for the Institution. It guides
and articulates the avail able resources and provides free hand to the head of
the Institution to carry out different activities. Parents-teacher conmmttee is
available in college taking care of students from lst year of students
adm ssion. The general financial rules have been adopted and successfully
i mpl emented. Accounts of the Institution are audited regularly by the office of
the comptroller and Auditor Ceneral. The Institution enhance the quality at
various |l evels :-Managenment, college devel opnment committee, Principal, |QAC
comm ttee, NAAC conmittee, various commttee adm nistrative and non teaching
staff, NSS, all the stakehol ders involve in decentralization and participative
managenent all are working together for efficient functioning of the
Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Qur Col | ege has been follow ng
curriculumwhich is prepared by Rama
Devi Wonens University. Since the
institution is affiliated to RDW
University, it doesn’'t have a strategy
of its own. However the faculty nenbers
play an indirect role in their
capacities as nenber of Board of
studi es of Rama Devi University to
suggest and anend the syllabus in their
respective board neetings. The
institution focuses on devel opi ng new
paradi gns and i ncul cating nationa
val ues for holistic devel opment of the
students. Academ c activities are
conducted as per the CBCS syll abus
i ntroduced this year by RDW University.
The teaching, |earning and eval uation
schedul es are strictly as per the
Academ ¢ cal endar prepared by the
prospectus committee and the |1 QAC. Tine
table conmttee designs Tine table for
U G as per the University norns. The
institute has well qualified, dedicated
and experienced faculty. The
traditional classroomteaching is
suppl enented by regul ar test, group
di scussion, projects, semnars. The
institute promote reward and felicitate
meritorious students. This institute
provi des proctor to each and every
student to deal with their curricular




and co-curricular activities that neans
the entire approach is student centric.
For wel |l planned curriculumdelivery,
| esson plans are prepared by every
faculty nmenber before commencenent of
senmester. As per the Lesson plan the
contents are delivered to the students
and it is nonitored by the head of the
departnents. Internal tests are
conducted to evaluate the perfornance
of students. Besides this Value Added
Courses like spiritual and yoga and
certificate courses are introduced for
enhanci ng their skill

Teachi ng and Learni ng

The different nethods used for
ef fective teaching and | earning
schedul es are 1) The classroom teaching
is supplenmented by regul ar class, group
di scussi on, projects, sem nar etc. 2)
Proctorial class taken for effective
communi cation with the students and
al so for their doubt clearing. 3)
Renedi al cl asses and extra classes for
slow |l earner. 4) Extra care for
t hal asseni a student. 5) G oup
Di scussion, presentation of sem nar
paper. 6) The institutor organizes
i nduction progranmes for freshers both
at college | evel and departnent |evel.
The facilities in the college and the
scope of the subjects being learnt are
i ntroduced in these sessions. These
processes hel ps as a base for
nmonitoring the future progress of the
students. 7) Qur college starts with
prayer. Participation of the students,
teacher and other staff nenbers in the
col |l ege prayer is conpulsory. 8) A
special future of the college is
hol di ng of the spiritual education
cl asses once a week. The aim of these
classes is to develop noral and
spiritual values of students.

Exam nati on and Eval uati on

Since the college is affiliated to
Rama Devi Wonen's University from
2015-16 onwards, Exam nation and
Eval uati ons are conducted as per the
nornms of the university. Presently at
the UG |l evel, two types of systens
(CBCS and Non-CBCS) are running in this
college. In the old system (Non-CBCS),
the students have to appear in the
uni versity exam nations as part-|I
exam nation at the end of 1st year,
part-11 exam nations at the end of 2nd
year and part-111 exam nation at the
end of 3rd year of final year. Md term




Exam nati ons are conducted by the
college. - Regular class tests are
organi zed departnent w se. The
Principal through the academc
comrittee of the college nonitors the
ef fective inplenentation of the
schedul es. - Final exans and
assignnents are there to enhance the
| earni ng outcone. Those are conducted
as per a scheduled tinme-table which is
decl ared in advance so that students
can prepare well. Assignnents are
nostly in the witten form - Besides
the coll ege al so has practice of
assessing students by :- - Sem nar
presentation organi zed by each
departnent. Students present their
paper in groups. - Mnthly test
conducted after conpletion of every
unit. - Assignnents are given. .- Qiz
test are conducted. The institution has
a well established and efficient
continuation evaluation systemwth
different types of assessnents spread
t hrough duration of each senester as
per the norns of R D.W University. The
process related to the conduct of
exam nation declaration of result are
controll ed and nonitored by the
exam nation commttee of the institute
together with the faculty nenbers.
Centralized conduct of internal and end
senmester exami nation |ike seating and
invigilation for internal class tests
and end senester exani nation are
organi zed at the institute area.

Research and Devel oprent

The coll ege notivates the faculties
to participate in semnars,
conferences, refresher and orientation
programes at State and National and
International |evel. The college al so
supports its faculty for applying and
subm tting mnor and nej or research
project. They are provided with various
facilities such as free internet
access, augnentation of the |aboratory
and library facilities etc. by the
college. It encourages its staff to
engage in interdisciplinary and
i nterdepartnental research activities.
Teachers are encouraged to acquire
hi gher qualification Iike Ph.D.
D.Litt. and to participate and present
their paper in National and
I nternational conferences for which
they are given DL. Currently the
col l ege has twel ve Ph.D. degree hol ders
and one faculty is pursuing her Ph.D.




and one for D. Litt.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Library is fully Automated. The
hostel, community, canteen, classroom
| aboratory, Lavatory, generator, public
addressing systemetc. are available in

the college. i. Every year Text and

Ref erence books are purchased for
Library and seminar library for every
departnent. ii. Journals, conpetitive
magazi nes and newspapers necessary for

students are available. iii. Reading
room iv. Fire Extinguishers v. CCTV
Human Resource Managenent H gh focus on research, overal

enpl oyee wel | ness and heal t hy
environment was built. Overall
satisfaction anong enpl oyees is
i ndicative of fairly good practices.
The col |l ege has adopted vari ous met hod
to evaluate the performance of the
faculty. The function of various bodies
take inmportant decision on finance,
construction, renovation, maintenance
etc. The service rules, procedures,
recruitment and pronotions are as per
the eligibility criteria by the UGC and
H gher Education. Students are
notivated to enrich thensel ves through
interactive teaching | earning process.

I ndustry Interaction / Coll aboration

Di fferent organizations in various
sectors were invited by the Career
Counselling Cell of the college for

enpl oyability of the students.

Adm ssion of Students

Admi ssi on process in the college are
carried out by the E-Adm ssion under
SAMS (Students’ Acadeni ¢ Managenent

System .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Student admission in this college is
made t hrough SAMS, a governnent portal
The sel ection procedure is being done
by follow ng guidelines as nentioned in
govt. portal. Wiile selecting the
students to 3 1st year Degree course
due wei ght age has been given to Cast
(SC/'ST), NCC, Rovers, Sports. Various
schol arshi ps, declaration of results,

i ssue of adnmit card and mgration
certificate of students are all done

t hrough onl i ne node.

Exam nati on

Exam nati ons are done as per the
gui del i nes stipul ated by Rama Devi
Wonen’s University. Presently at the UG
level, two types of systens (CBCS and




Non-CBCS) are running in this college.
In the old system (Non-CBCS), the
students have to appear in the
uni versity exam nations as part-|
exanm nation at the end of 1st year,
part-11 exam nations at the end of 2nd
year and part-111 exam nation at the
end of 3rd year of final year. Md term
Exam nations are conducted by the
college. - Regular class tests are
organi zed department w se. The
Princi pal through the academ c
committee of the college nonitors the
ef fective inplenentation of the
schedul es. - Final exans and
assignnents are there to enhance the
| earni ng outcome. Those are conduct ed
as per a scheduled tinme-table which is
decl ared in advance so that students
can prepare well. Assignnents are
nmostly in the witten form - Besides
the coll ege al so has practice of
assessing students by :- - Sem nar
presentati on organi zed by each
departnent. Students present their
paper in groups. - Mnthly test
conducted after conpletion of every
unit. - Assignnents are given. .- Qiz
test are conducted.

Pl anni ng and Devel opnent

In this acadenic year our college
pl ans and nmekes devel opnent al
strategi es as per the guidelines and
regul ati on provided by the Department
of Hi gher Education, CGovt. of Cdisha.
Apart fromthis the college has under
taken nunber of devel opnental works by
utilizing college devel opnent fund.
Pl anni ng and devel opment has been done
on infrastructure both physical and
academ c areas. Al notices and vital
information is regularly updated on the
col l ege website. The prospectus
committee along with the | QAC prepares
the Academi c cal endar which is put
online in the website regularly for
i nformation and inpl enentati on.

Adm ni stration

The Col | ege has an el aborate and
conmpr ehensi ve Managenent i nformation
system The progression of students as
wel | as Teachi ng and non-teaching staff
is nonitored and is facilitated by
regul ar updates. The information of
each departnment is forwarded through
the head of the departnent including
the yearly progress report, |eaves of
all kind. Accounts and audit systens
too are regul ated through the M S which




hel ps in mai ntai ning and updati ng
sal aries of teachers and staff,
mai ntai ni ng financial records and dat a,
generating salary slips and TDS
statenents etc. Self-appraisal forns,
payrol |l are al so maintained by the head
of the college.

Fi nance and Accounts

The sal ary of teaching and

nont eachi ng staff, reinbursenent of
arrears and all financial transactions
are done through e-governance on PFMS
HRVS portal. Even the schol arships to
the students are paid online in their
respective bank accounts. Al accounts

of the college are being audited by

| ocal

fund audit,
every end of financial

CGovt.

of Odisha in
year.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided

fee is provided

2017

AGHE
CONFERENCE AT
VEESTI N LONG
BEACH,

CARLI FONI' A, USA

DR. Santa
M sra

00

2016

i nt ernati onal
conference in
d obal dinical
Psychol ogy,
Mal aysi a

DR Santa
M shra

00

2017

i nt ernati onal
conference in
CGer ent ol ogi cal

| ssues and

H gher
Educati on at
CUTM

DR. Santa
M shra

00

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Nill SAMS Ni Il 1
Training |[04/07/2016 [04/07/2016




2016 Nill CAPA NIl 2
Training |21/11/2016 |21/11/2016

2017 Conmput er Conmput er 5 2
Trai ni ng Training |02/02/2017 |02/ 02/2017
on on
M crosof t M crosof t
Ofice Ofice
2016 Nl Account s NIl 1

Training [19/10/2016 |19/10/2016

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Trai ni ng 1 26/ 05/ 2017 27/ 05/ 2017 2

Program f or
parents and
caregivers for
children with

ASD as a
Psychol ogi st .
PREP, COGENT 1 02/ 04/ 2017 03/ 04/ 2017 2
AND MATH MODULE
Nat i onal 1 04/ 02/ 2017 05/ 02/ 2017 2

Conf er ence:
Good Gover nance
Then, Now and
beyond

Bhagvat Gta 1 22/ 01/ 2017 23/ 01/ 2017 2
a Basi ¢ need
for nmodern life

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 5 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

G S, EPF, GPF G S, EPF, GPF Student AID

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Auditing is an inportant part of the functioning of college. Al the
expenses nmade by the college and by its different units were audited by the
local fund Audit, Govt. of Odisha at the end of every financial year regularly.
The Audit report is uploaded by a chartered firm The internal audit was
conducted by the Principal and Accounts Bursar at the end of every nonth and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNSMDhub0VwQTdVa1NJbitPbVFtbGc9PSIsInZhbHVlIjoieTIrd1lCTTZHdlRsdE1UV2lxVjE4STRLelhiOGJMa0NCM05ySEVvZGFoRmlCTmhGeHJWTHZwcndJT0ZmRjZtcGVmUEExdDZZZ3BYbWxxdVZ1dENIRm41aVYvNnpvbnBZMURrSFVaSVYvWEE9IiwibWFjIjoiYjI0NjE3ZTBjNGU3YTFhZDA1N2U2N2YwZmU3YTI0ZWY0ZTcxNzIzNjdmZjk2ZWNhNTVjNTliZmIyNzFlNDE3MSIsInRhZyI6IiJ9

|every year .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
phi | ant hr opi es 10050 Wl fare of the students
View File

6.4.3 — Total corpus fund generated

1131662

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L Yes NI L
Adm ni strative No NI L Yes NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meetings were organi zed atleast twice a year with the main
objective to create a comon pl atform where parents and teachers cone together
to discuss students performance and device ways to enrich their |earning
experience. Parents nostly extend their supportive hands Suggestions regarding
academ c and adm nistrative refornms Heartily wel coned and i npl enent ed.

6.5.3 — Development programmes for support staff (at least three)

SAMS training programre, for the snoboth conduct of admi ssion process. Awareness
Training Programmes on spiritual and ethical val ues are organized.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Initiation for opening of Hons Subject in Botany and Chemistry and el ective
in Psychology. 2) Certificate Course on Spoken English have been introduced. 3)
I nternal acadenmic audit was conducted. 4) Internal Adm nistrative Audit was
conducted. 5) Faculties are encouraged for pursuing their H gher Degrees in
M Phil/Ph.D./D. Litt.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 A talk on 18/ 01/ 2017 18/ 01/ 2017 18/ 01/ 2017 45
Stress
Managenent
By B. K

Dur gesh
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Nandi ni ,
Center In-
char ge,
Prajapita
Br ahnma
kumar i

2016 A sem nar 27/ 08/ 2016 27/ 08/ 2016 27/ 08/ 2016
on

El ectronic

Medi a and
Yout h

Vi ol ence by
Dept. of
Psychol ogy

45

2016 05/ 07/ 2016 05/ 07/ 2016 25/ 07/ 2016
Certificate
course on
Spoken
Engl i sh

94

2016 Openi ng of 27/ 07/ 2016 27/ 07/ 2016 27/ 07/ 2016
Hons Subj ect
i n Botany,
Chemi stry
and
Psychol ogy
El ect.

NiTl

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

programme

Title of the Period from Period To Number of Participants

Female

Male

“Wonmen’s Rol e 05/ 05/ 2016 05/ 05/ 2016 35
in Nation
Buil ding” — a
talk by Snt.
G tashree
Mohant y

0

Trai ni ng 04/ 02/ 2016 04/ 02/ 2016 4
programe on “
CGender |ssues
and Laws” at

Gopobandhu
Acadeny of
Adm ni stration

Sel f Defense 15/ 12/ 2016 15/ 12/ 2016 30
competition
anong girls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

has provided the inmates with a Boring
wel | and an open Well, so that when the open well dries up in sunmmer, It
becones easier to get regular water supply fromthe boring well. The hostel
kitchen wastes are stored in pits dug by the gardener, which produces conpost
for facilitating growth of plants. Every Departnent of the college follow the
policy of switching on the power only when required. CFL lights have been al so

The Coll ege fromthe beginning only,

host el
prayer

cl asses,

“Nar ayan Seva’
birthday to have prasad with the coll ege i nmates.
starts with three tinmes

pl antati on of nedi ci nal
practice of the college in order to provide fresh vegetables to hostel

cl asses.

i nmat es chant
for evening prayer.

hal |

medi t ati on,
staff and students.
Spi ri tual

provided to classroonms and hostel for
Aut hority restricts entry of heavy vehicles inside the college canpus.
papaya and banana trees has been a regul ar

The host el
and “ Sarbadharma prayer “before conmencenent of classes.
and at evening they all
by trai ned teachers.

pl ants,

“ Brahmaar pan”
Veda chanting is taught
Students along with teachers visit O phanages and distribute food packets and
cl ot hes anong them Conpetitions are organi zed and prizes are also distributed.
Li ke every year this year also the birthday of Sri
has been cel ebrated. Nearby slumchildren are invited on Baba's

Onkar”

Sat hya Sai

m ni mum consunption of electricity. The

Regul ar

i nmat es.

Pol yt hene, plastics and papers are renoved by the students and gardener to
mai ntain the quality of the soil and nmake it pollution free. Spiritual classes
and yoga cl asses are conducted twice in a week by trained teachers. In these

val ue- based education and ‘Yoga Nidra are practiced by
Students sonetines clean the college canpus during

inmates start the day with “Supravatanf at 6 AM
Bef ore [ unch,

t he

assenble in the

Baba al ong with

Every neeting of the coll ege

and ends with three tines

“ Om Shanti”.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 16/ 08/ 2 Cleanli 48
016 Conduct ed ness
Ral |y on
preventio
n of
pl astics
and
cl eani ng
of
col | ege
canpus
2016 1 1 07/ 09/ 2 Road 50
016 safety |Awareness
awar eness | on Rul es
progr ame




2016 1 1 15/ 11/ 2 1 C eanli 45
016 Cl eani ng ness
of near drive
by Sat hya
Sai
Tenpl e
2016 1 1 23/ 11/ 2 1 Nar ayan 50
016 Seva with |Spiritua
sl um activity
children

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

“Busi ness Ethics”- A
talk by Snt. Debolina
Senapaty

25/ 08/ 2016

Busi ness Ethics is the
study of appropriate
busi ness policies and
practices regarding
potentially controversial
subj ects including
cor por ate Gover nance,
Bri bery, corporate soci al
responsibilities. It is a
practice that determ nes
what is right, what is
wrong and what is
appropriate in the
wor kpl ace. It is often
gui ded by laws and these
principl es keep conpani es
and individuals from
engaging in illegal
activities. The seven
busi ness ethics are
politics wthout
principle, wealth w thout
wor k, conmerce wi t hout
norality, know edge
wi t hout character,
sci ence wi thout humanity,
pl easure wi t hout
conveni ence, work w thout
sacrifice. Business
et hi cs examni nes et hi cal
principles and noral
ethical problens that can
arise in a business
envi ronnent .

“ S Bl Tie-up with
Tata Construction” — A
talk by S.B.1 Manager

13/ 09/ 2016

Busi ness Ethics is the
study of appropriate
busi ness policies and
practices regarding
potentially controversial
subj ects including
cor porate Governance,
Bri bery, corporate soci al




responsibilities. It is a
practice that detern nes
what is right, what is
wrong and what is
appropriate in the
wor kpl ace. It is often
gui ded by laws and these
principles keep conpani es
and individuals from
engaging in illegal
activities. The seven
busi ness ethics are
politics w thout
principle, wealth without
wor k, commerce w t hout
norality, know edge
wi t hout char acter,
science w thout humanity,
pl easure wi t hout
conveni ence, work wi thout
sacrifice. Business
et hi cs exam nes et hi cal
principles and noral
et hical problens that can
arise in a business
envi ronment .

“Basi ¢ Human Val ues — A 16/ 08/ 2016
talk by Sri. Narayan Sara

Human Val ues are for
exanpl e respect,
accept ance,
consi derati ons, openness,
affection, gratitude,
enpat hy and | ove towards
ot her human bei ngs. The
val ues which are
consi dered basi c inherent
val ues in human incl ude
truth, honesty, |oyalty,
| ove, peace etc. because
they bring out the
f undanent al goodness of
human bei ngs and soci ety
at | arge. Human val ues
are virtues that guide us
to take into account the
human el enent when we
interact with other human
bei ngs. Human val ues are
so inportant that people
are and shoul d be ready
to sacrifice al npst
anything to live with
their values. Integrity,
happi ness, |ove are sone
of the val ues that human
bei ngs seek to attend
practice and live wth.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Cel ebration of 23/ 11/ 2016 23/ 11/ 2016 55
bi rt hday of Sri.
Sat hya Sai Baba
Nar ayan Seva
Cel ebrati on of 21/ 06/ 2016 21/ 06/ 2016 55
I nternational Yoga
Day
Cel ebrati on of 18/ 08/ 2016 18/ 08/ 2018 60
Raksha Bandhan
Cel ebration of 14/ 02/ 2017 14/ 02/ 2017 49
Pitru — Matru Puj an
Active 17/ 02/ 2017 17/ 02/ 2017 119
Citizenship Film
Show
Cel ebrati on of 19/ 07/ 2016 19/ 07/ 2016 50
Guru Purni ma
Vi gi | ance 26/ 10/ 2016 26/ 10/ 2016 25
Awar eness Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A botanical garden within the canpus is well naintained. Medicinal plants have
been grown. This year five to six varieties of nedicinal plants have been
pl anted. Nunber of Neemtrees and Tulsi plants are grown this year to provide
the college inmates a healthy environnment. During canpus cleaning the students
and gardener renove plastis, paper and polythene fromthe soil so that the soi
does not get spoiled. Cenent tanks have been constructed in order to conserve
rain warter. Pits have al so been dug to store hostel kitchen wastes to produce
compost for healthy growth of plants.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices -1 Title of the topic — ‘Go Green and G ow Healthy' A
significant part of know edge and tradition is currently being eroded due to
noder ni zation, acculturation and availability of alternatives. Therefore, it is
urgent to inculcate young mnds to realize the fascinated know edge and
tradition associated with these resources and help themto understand the
i mense potentialities of herbal plants possess for the future. Objective « To
acquire the know edge of all the synonyns of plants. ¢. Pronoting herbal garden
in the institution was an initiative started to help students, teachers |earn
about and recogni ze the inportance of the herbal plants that are part of our
everyday life. ¢« To encourage students to use herbs in food and health. « To
educate students in identifying different types of herbs their medicinal uses.
e To encourage and pronote students to introduce herbal garden concept. ¢ To
inculcate a sense of famliarity with surrounding bio-diversity and its
conservation especially herbal plants. Practice: The institution sanctioned an
area inside the premnmises for herbal garden. Medicinal plants have been integra
part in health care. Sonme of the very popular and religiously inportant ones
like Holy Basil, Neem Aegle, Aloe Vera etc. have been planted in the herba
garden. Not only the Botany departnent but also taking great interest in the
her bal garden. Evidence of Success: The plants in the herbal garden are not
fully grown. Still students of Botany often visit the garden for identification
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of plants species. The process of developnent is going on, if it is properly
devel oped, it will be beneficial for students and research worker of botany.
Probl ens encountered: ¢ Enough space, financial assistants are the main
problens. ¢ Maintaining different species of plants, watering, weed-
eradi cation, preparation of organic manure are bi ggest challenges. Mking an
herbal garden is an opportunity to grow herbs for use and sinultaneously it
hel ps in popul arising the useful ness of commonly avail abl e and frequently used
medi ci nal plants anong the various stakehol ders and sensitize the students
about our traditional know edge. Best Practices 2- Yoga for Well being “Karo
Yog, Raho Nirog” The word “Yoga” is derived fromthe Sanskrit root “Yoj”
meaning to join or to unite. It involves physical possess, concentration and
deep breathing. A regular yoga practice can pronote endurance, strength,
cal mess, flexibility and well-being. Yoga is now a popul ar form of exercise
around the world. Objective : The main objectives of yoga are « To integrate
the body and mnd. ¢« To enable the students to have good health. ¢ To maintain
enotional stability. ¢ To inprove sel f-awareness within students. ¢ To
integrate noral values and spirituality. ¢ Helps in reducing stress, anxiety
and frustration as well as inproving nmenory. Practice : ¢ Yoga classes were
conducted once a week for all the faculties and students. ¢ Awareness training
prograns on Yoga were organi zed by the YOGA trainer of Patanjali Seva Samiti. e
Meditation is practiced in the value based spiritual class being allotted in
the tinme table. ¢ Yoga N dra sessions were being conducted by the well-trained
teachers. ¢ Yoga sessions for nearby slumchildren were organi zed by NSS
vol unteers. Problens Encountered : « Lack of space in the college to arrange
Yoga Training classes nore than 60 students. ¢« Rain hinders the yoga practices
during rainy season. Yoga conbines strength and flexibility exercises with
rel axation and neditation. Studies have reveal ed that yoga can help in curing a
wi de range of nental and physical health probl ens.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ssscwbbsr. org/ wp-cont ent / upl oads/ 2022/ 07/ 2- best -practi ces-2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college with a brilliant history of 35 years has created a niche for itself
as a pioneer in wonmen' s education in the state capital of CQdisha. Sri Sathya
Sai Coll ege features anpng the top wonen’s institution of the twin cities. An
evi dence of our distinctiveness is in providing quality education that |ooks
beyond acadeni ¢ acconplishnents to nature academ c excellence with life skills

for their personal fulfillnent and professional success. ¢ Val ue-based
education being its priority, Sathya Sai Wnen's Col | ege has gained a w de
reputation anong parents and academia as the nost trusted nane for
i ntegrated/ holistic devel opnent of students. ¢ The trust area of buil ding
transformative nulti faceted |earning at Sathya Sai Wnen's College is
primarily enbedded in its vision of creating a distinctive environnment of

educati onal excellence with human val ues and social responsibilities “through a

pl ethora of beyond the curriculumactivities” for pronoting know edge that is
bl ended with right skills , attitude and values for |ifelong success and
whol esone living. ¢« Academic activities inculcate enthusiasm anong students to
go beyond the curriculumto develop innovative ideas, team building and
| eadership skills. ¢« Since its inception the institution has been dedicatedly
wor ki ng for the poor students through skill devel opnent courses. < Soci al
responsi bility, gender sensitization, valuable and environnental consciousness

i s inbibed through several programes conducted by NSS, YRC ¢ The col | ege canpus

is ever vibrant with celebrations |Iike Independence Day, Wnen’s Day, Nationa
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Youth Day, International Yoga Day, Guru Purnima , Foundation Day , Ganesh
Chaturthi, Annual Cultural Athletic Meet, Sathya Sai Baba' s Birthday, Basant
Pancham etc. ¢ It caters to the educational expression of mgjority of Ist
Ceneration students residing in slunms. ¢« The institution lays priority on val ue
based education and believes that it is vital for individual success as well as
for society. Hence we give our students ‘Il earning experience beyond the
cl assroom where canpus is vibrant with opportunities to nurture talent build
conpet enci es and confi dences anong students to face challenges in the context
of a rapidly changing scenari o.

Provide the weblink of the institution

https://ssscwbbsr. or g/ wp- cont ent / upl oads/ 2022/ 07/ 1 nsti tuti onal -
di stinctiveness-2016-2017. pdf

8.Future Plans of Actions for Next Academic Year

1. Preparation of Acadenic Calendar for the session 2017-18. 2. |nduction cum
Orientation Programfor 1st year students. 3. Collection of feedbacks from
Student, Parents, Teachers and Alumi. 4. Procuring nore CBCS books for the
l[ibrary. 5. Pronoting activities such as Yoga, Physical exercise, nmeditation etc.
related to the physical and nental devel opnent of student, faculty and staff. 6.
Academ c Audit, G een Audit, Adm nistrative Audit, Environnental Audit are to be
conducted. 7. Organization of senminars, workshops by the |QAC to pronote the
quality inmprovenent strategies in curricular and extra-curricular activities.
8.Skill and career counselling training programto be organized. 9. To Organize
inter-college sports neet. 10. Provision for an Auditorium 11. Provision for
Ranp for differently abled students. 12. Upgradation of library. 13. Furnishing
the reading roomwi th conputers and ot her accessories. 14. Organi zation of
scientific exhibition to inculcate scientific tenpo of the students. 15.
Organi zi ng students and faculty exchange programw th reputed institution. 16.
MOU to be signed with renowned organizati ons.
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